Nursery Play Worker — Job description

Main purposes of the job

To provide formal and informal, recreational and social educational activities for
children, having due regard to nursery children aged 3 and 4 years.

To work under the direct instruction of the Nursery Leader, Nursery Manager or EYP
to support the teaching and learning activities in the classroom.

To provide general support to the Nursery Teacher in the organisation and
management of children and the Nursery.

To create and maintain a purposeful, orderly and supportive playing environment.
To follow schools’ strategies for promoting positive behaviour at all times.

To be responsible for promoting and safeguarding the welfare of children within the
school.

To work closely with colleagues, providing excellent learning and development
opportunities for the children.

To promote the inclusion of all children, ensuring they have equal opportunities to
learn and develop.

Main responsibilities and tasks

1.

To contribute and deliver an imaginative programme of activities, which offer children
choice, new experiences and sKkills through which they gain in self-confidence and
learn how to relate to others.

Under instruction from the Nursery Leader to support pupils learning by working with
individuals or groups of pupils, including those with special needs.

To prepare the Nursery with resources and equipment as directed by the Nursery
Leader, Nursery Manager or EYP and support the pupils in their use.

To be aware of the children’s progress, achievements and report to the teacher as
appropriate.

To follow strategies for promoting positive behaviour working with individuals and
groups of pupils to ensure there is co-operative behaviour during play activities.

To deal effectively with any behavioural issues always following the school’s
procedures.

To actively engage with the children and ensure that they are active in purposeful
and co-operative play and behaviour.

Ensure that during play, children gain self-confidence, interact fully and form positive
relationships with their peers and other adults.

To identify and promote the inclusion of all pupils, ensuring equal access to
opportunities.



11. Provide for the safety and well-being of children and their social, educational needs.

12. To assist with the general pastoral care of the pupils, including helping children who
are distressed or unsettled.

13. To take all necessary precautions whilst in charge of the children to see that they do
nothing that is likely to injure themselves or others.

14. To be aware of and comply with policies and procedures relating to child protection,
anti-bullying, health, safety and security, SEN/inclusion and data protection reporting
all concerns to the appropriate person.

15. Maintain professional working relationships and communication with colleagues and
parents as required.

16. To be a strong, positive role model for the children and other staff, setting high
expectations.

18. To adhere to all the school’s policies and procedures.
19. To undertake broadly similar duties commensurate with the level of the post.

20. Actively participate in any appropriate training when required.

Conduct

e To role model all of our Values and treat children, parents, staff and visitors to the
school with respect and care at all times.

e Excellent attendance at work, punctuality and prompt timekeeping are necessary to
be effective in this post.

e Smart, professional appearance in-line with the school’s dress code and Nursery
uniform requirements.

e To maintain confidentiality and respect the privacy of parents, children, staff and
visitors.

e To be a flexible and adaptable member of the nursery Team.

e To participate in training and professional development as required, sharing skills
and expertise with others.

Signatures — line manager and job holder
Signature of Manager: Date: / /

Signature of post holder: Date: /



